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SALES AND MARKETING:
Document Management Solutions Limited

Mulberry House, Chelmsford Road, High Ongar, Essex CM5 9NL
Tel: 01277 289 389

www.dmsuk.org email: sales@dmsuk.org

FACTORY:
Document Management Solutions Limited

Unit D, Trecenydd Business Park, Caerphilly CF83 2RZ
Tel: 02920 880883  Fax: 02920 880853

DMS Pay allows the electronic
production and sending of Payslips by,

FTP, email and print. You do
not have to change the payroll
software you use currently, in
fact there is no change to the
way you conduct your pay run
either...

• No change to your existing
software

• No change to your everyday
process

• No extra work for the
operator

• DMS Pay allows you to, FTP,
email and print in one package

• Single send to print functionality

• Completely installed by professional installers

• Fully inclusive software updates

• UK based telephone support team

• Guaranteed fixed cost for the full period of use 

• P60s, Payslip, notifications and letters can also be
sent using the system

Let us demonstrate the huge savings you can achieve
with the DMS Pay solution!
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Employee’s details

National Insurance contributions in this employment
NIC
table
letter

Earnings at the Lower
Earnings Limit (LEL)
(where earnings are
equal to or exceed the
LEL)

Statutory
Maternity Pay

Statutory
Adoption Pay

Ordinary
Statutory
Paternity Pay

Additional
Statutory
Paternity Pay

Earnings above the
LEL, up to and
including the Primary
Threshold (PT)

Earnings above the PT,
up to and including the
Upper Accrual Point
(UAP)

Earnings above the
UAP, up to and
including the Upper
Earnings Limit (UEL)

Employee's contributions
due on all earnings above
the PT

To the employee: Please keep this certificate in a safe place as you will need it if
you have to fill in a tax return. You also need it to make a claim for tax

credits or to renew your claim. It also helps you to check that your employer is
using the correct National Insurance number and deducting the right rate of National

Insurance contributions.

By law you are required to tell HM Revenue & Customs about any income
that is not fully taxed, even if you are not sent a tax return.

Certificate by Employer/Paying Office: This form shows your total pay for Income
Tax purposes in this employment for the year. Any overtime, bonus, commission etc,

Statutory Sick Pay, Statutory Maternity Pay, Ordinary Statutory Paternity Pay,
Additional Statutory Paternity Pay or Statutory Adoption Pay is included.

HM Revenue & Customs

P60 End of Year Certificate
Tax year to 5 April

2014-15

Statutory Payments Included in the pay ‘in this employment’ figure below

Student Loan
Deductions

in this employment

£        p

Whole £s only

Whole £s only Whole £s only Whole £s only Whole £s only £            p

P60(2014-15)(Substitute) ©DMS MP60

Do not Destroy

Employer PAYE Reference

Surname Forenames or Initials

National Insurance number Enter here ‘M’ if Male, ‘F’ if Female Pay/Pension reference number

Your employer’s full name and address (including Postcode)

Scheme Contracted-out Number
(For Contracted-out Money Purchase
Schemes OR Contracted-out Money
Purchase Stakeholder Pension
Schemes only)

S

S

S

S

£        p £        p £        p

Address

Pay and Income Tax details

£      p £      p

£      p £      p

£      p £      p

*

Figures marked *
should be used for
your tax return, If
you get one

Pay Tax deducted Enter ‘R’
in this box

if net refundIn previous employment (s)

In this employment

Total for Year

Final Tax Code Week 53 Indicator

S
S
S
S

NIC
table
letter

Earnings at the LEL
(where earnings are
equal to or exceed
the LEL)

(whole £s only)

Earnings above
the LEL, up to and
including the PT

(whole £s only)

Earnings above the
UAP, up to and
including the UEL

(whole £s only)

Employee's contributions due
on all earnings above the PT

Scheme Contracted-out
Number
(For Contracted-out Money Purchase
schemes OR Contracted-out Money
Purchase Stakeholder Pension
schemes only)

£ £

Earnings above
the PT, up to and
including the UAP

(whole £s only)

£ £ £               p

£        p

£        p£        p

£              p£              p

DO NOT DESTROY P60 End of Year Certificate  2014-15
Tax Year to 5 AprilYour employer’s name and address

Sex �‘M’ – male
‘F’ – female

Please tell your HM Revenue and Customs office and employer if there are
any changes to your personal details, for example your address.

Statutory Maternity Pay
(SMP)

Statutory Adoption Pay
(SAP)

Enter ‘R’ in this box
if refund

Student Loan Deductions
in this employment
(whole £s only)   £

Week 53
payment
indicator

The figures aside marked �
should be used for your tax

return, if you get one◀

Employee’s details

National
Insurance no.

Surname

First two 
forenames

Works/
payroll no. etc.

Additional Statutory
Paternity Pay (ASPP)

Pay and Income Tax details: Pay Tax deducted

In this employment �

In previous
employment(s)

Total for year

Final tax code

For employer’s use

P60(2014-15)(Substitute) © DMS 253

Your private address

Private & Confidential (To be opened by addressee only)

Employer PAYE reference

To the employee: Please keep this certificate in a safe place as you will need it if you have
to fill in a tax return or make a claim for Tax Credits or to renew your claim. It also helps
you check that your employer is using the correct National Insurance number and deducting
the right rate of National Insurance contributions.

By law you are required to tell HM Revenue & Customs about any Income that is not
fully taxed, even if you are not sent a tax return. HM Revenue & Customs

Certificate by Employer/Paying Office: This form shows your total pay for Income Tax purposes in this employment for the year.  Any overtime, bonus, commission etc, Statutory Sick Pay,
Statutory Maternity Pay, Ordinary Statutory Paternity Pay, Additional Statutory Paternity Pay or Statutory Adoption Pay is included.

National Insurance contributions in this employment (Note; LEL = Lower Earnings Limit,  PT = Primary Threshold, UAP = Upper Accrual Point, UEL = Upper Earnings Limit)

£        p
Statutory payments included
in the pay ‘In this employment’
figure below

Ordinary Statutory
Paternity Pay (OSPP)

See reverse for opening instructions

Private & ConfidentialPrivate & Confidential

TO OPEN SEE REVERSE

Pay

Tax deducted
if refund mark ‘R’

Employee’s date of birth
in figures (if known)
Day Month Year

Enter here ‘M’ if
Male ‘F’ if Female

Employee’s surname in CAPITAL letters First two forenames

Employee’s works/payroll number etc.

PREVIOUS EMPLOYMENT
Pay Tax deducted

TOTAL FOR YEAR
Pay Tax deducted

Do not destroy
P60 End of Year Certificate

Tax Year to 
5 April

P60(2014-15)(Substitute) © DMS 312

Certificate by Employer/Paying Office: This form shows your total pay for Income Tax purposes in this employment
for the year. Any overtime, bonus, commission etc, Statutory Sick Pay, Statutory Maternity Pay, Ordinary Statutory
Paternity Pay, Additional Statutory Paternity Pay or Statutory Adoption Pay is included.

Please see the reverse of the form for important information regarding this P60 document

Employer PAYE reference Employer’s full name and address 

Week 53 payment indicatorFinal tax codeStudent Loan Deductions
in this employment

(whole £s only)
£

Figures shown here
should be used for
your Tax Return, if

you get one

NIC
table
letter

Employee's contributions due on
all earnings above the PT

£ p

NATIONAL INSURANCE CONTRIBUTIONS IN THIS EMPLOYMENT

EMPLOYEE’S NATIONAL INSURANCE NUMBER

THIS EMPLOYMENT

Earnings at the Lower
Earnings Limit (LEL) (where
earnings are equal to or
exceed the LEL)

(Whole £’s Only)

£

Earnings above the LEL, up to
and including the Primary
Threshold (PT)

(Whole £’s Only)

£

Earnings above the PT, up to
and including the Upper
Accrual Point (UAP)

(Whole £’s Only)

£

Earnings above the Upper
Accrual Point (UAP), up to and
including the Upper Earnings
Limit (UEL)

(Whole £’s Only)

£

Ordinary Statutory Paternity Pay
£ p

Statutory Maternity Pay
£ p

Additional Statutory Paternity Pay
£ p

Statutory Adoption Pay
£ pStatutory payments

included in THIS
EMPLOYMENT pay figure  
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Employee’s details

Surname

Forenames
or Initials
National Insurance Number Works/Payroll number

Pay and Income Tax details
Pay Tax deducted

In previous
employment (s)

In this
employment

Total for
Year

Final Tax Code

National Insurance Contributions in this employment
NIC
table
letter

Earnings at the Lower
Earnings Limit (LEL) (where
earnings are equal to or
exceed the LEL)

Statutory
Maternity
Pay

Statutory
Adoption Pay

Ordinary
Statutory
Paternity Pay

Additional
Statutory
Paternity Pay

Earnings above the LEL, up
to and including the Primary
Threshold (PT)

Earnings above the PT, up to
and including the Upper
Accrual Point (UAP)

Earnings above the UAP, up
to and including the Upper
Earnings Limit (UEL)

Employee's contributions
due on all earnings above
the PT

P60 End of Year Certificate
Tax year to 5 April 2015
To the employee: Please keep this certificate in a safe place as you will
need it if you have to fill in a tax return. You also need it to make a
claim for tax credits or to renew your claim. It also helps you to
check that your employer is using the correct National Insurance number
and deducting the right rate of National Insurance contributions.

By law you are required to tell HM Revenue & Customs about any
income that is not fully taxed, even if you are not sent a tax
return.

HM Revenue & Customs

Statutory Payments
Included in the pay ‘in this
employment’ figure above

Student Loan Deductions
in this employment

To employee

Employer
PAYE reference

£          p £          p

£          p £          p

£          p

£        p £        p £        p

£        p

£          p

£       p

Whole £s only

Whole £s only Whole £s only Whole £s only Whole £s only

£       p

£       p

£       p

*

Figures marked * should be used for your tax return, if you get one

Your employer’s full name and address (including Postcode)

Certificate by Employer/Paying Office:
This form shows your total pay for Income Tax purposes in

this employment for the year. Any overtime, bonus,
commission etc, Statutory Sick Pay, Statutory Maternity Pay,

Ordinary Statutory Paternity Pay, Additional Statutory
Paternity Pay or Statutory Adoption Pay is included.

P60(2014-15)(Substitute) ©DMS SP60 Do not Destroy
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Outsourcing Payroll
Our transactional facility processes in excess of
1million payslips every month. Organic
development has guided DMS to team up with
one of the largest payroll transactional print
facilities in the UK.  This is in response to our
customers requesting an outsourcing option to
accompany our pressure seal forms. This
solution couldn’t be any easier to implement.
Simply upload your print files to our secure
server and we print and mail. This eliminates
the need for internal payroll production and will
drastically reduce your postal costs.

Payroll Disaster Recovery
If the worst should happen, we can offer a DR
plan to carry on with your payroll requirements
as if nothing had happened. With our preferred
partners, we can create a procedure to ensure
your peace of mind.

SINGLE BUTTON PUSH FOR ALL 
OPERATIONS

Print

Fulfilment

email

FTP
Hybrid 

Mail


